&%

Global University for Lifelong Learning (GULL)
Enabling YOU to make a difference in OUR world ...

Thailand, 5-8 June, 2012

Partnering for quality education and learning outcomes in Asia-Pacific



-ation and Larmng

- | ' . "' e
'\ 2 wid Vo C
1 Partnerin ( f

World Vision International Regional Forum

‘Partnering for Quality Education and Learning Outcomes’
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Global capacity building
Global University for Lifelong Learning
in affiliation with World Vision International

Master of Professional Studies (M Prof) leading to
Doctor of Professional Studies (D Prof)

Community Education

For World Vision Asia Pacific Regional Forum
participants, National Office colleagues & volunteers
Facilitated by Elinor Alexander and Richard Teare
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Lead team representatives

Representatives from 12 World Vision (WV) national
offices in the Asia Pacific region (joined by external
partner representatives) will lead the global WV-GULL
capacity building initiative centred on the World Vision
Education and Life Skills (ELS) Community of Practice
(CoP). The lead team represent:

Bangladesh; Cambodia; India; Indonesia; Laos; Mongolia;

Myanmar; Nepal; Philippines; Solomon Islands; Sri Lanka;
Thailand and Vietnam.
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How and why?

Self-directed: GULL awards professional certificates,
diplomas and degrees and its learning process is entirely
linked to outcomes using an active, self-directed approach
(termed action learning) that is customized by the learner.

Shared: GULL recognizes and certifies the evidence of
learning and application. This arises as participants use and
apply action learning and then cascade (share) their
experience.

For sustainable change: The outcomes typically relates to
change, impact and transformation and the objective is to
enable participants and other stakeholders in the learning
process to generate practical and professional learning
outcomes that enable them to advance and improve.
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The shared learning model:

National office small groups share by
facilitating a community cascade to
volunteers. Each cascade should have

three clusters of Bachelor of Professional

Studies (Community Education)
participants (3-12 per cluster)

National Office teams share as RFPs each
select and brief between 3 (min) and

12 (max) senior colleagues for the
M Prof / D Prof pathway

Regional Forum
participants (RFPs)
share via the
WV ELS
CoP
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ELS CoP lead team: Master of
Professional Studies (M Prof) /Doctor
of Professional Studies

(D Prof) (Community Education)

Small Small Small
Group 1 Group 2 Group 3

C2
Community 2

Community 1
cascade

Bachelor of Professional Studies (B Prof) C4
@ (Community Education) Cluzster
C4
Cluster
1

Thailand, Jun 12




Master of Professional Studies (M Prof) - pathway duration 12 months:

Personal & professional
development
(Stage 1: 3 months)
Start-up; Personal
learning statement; Diary
format reflection cycle;
Return on outcomes

Attain M Prof level 2
Certificate

Community cascade
plan & presentation
(Stage 2: 3 months)
Small group planning
and resource
mobilization with
stakeholder agency
support
Attain M Prof level 3
Diploma

Mobilizing the
community
(Stage 3: 3 months)
Small groups facilitate
conversations with the
community and the
selection and briefing of
community mobilization

cluster teams (B Prof
participants)

Cluster team
development
(Stage 4: 3 months)
Facilitate personal &
professional
development for cluster
teams to B Prof level 2
(as per own stage 1)
Attain M Prof level 5
Degree

Doctor of Professional Studies (D Prof) - pathway duration 12 months:

Cluster team community
action plan
(Stage 5: 3 months)
Facilitate action
planning and resource
mobilization with agency
support to B Prof Level 3
(as per own stage 2)
Attain D Prof level 2
Certificate

Cluster team
implementation
(Stage 6: 3 months)
Facilitate as cluster teams
implement projects,
establish impact tracking
procedures and select/
brief new clusters
Attain D Prof level 3
Diploma

Cascade leadership &
impact tracking
(Stage 7: 3 months)
Oversee and stabilize the
wider community
cascade and ‘grassroots’
up return on investment
(ROI) impact tracking
with interim reporting to
stakeholders

Community hand-over
(Stage 8: 3 months)
Pass the leadership of the
on-going cascade with
ROI tracking to original
clusters (B Prof level 5)
Complete and present
stakeholder reports
Attain D Prof level 5
Degree
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The concept of ‘grassroots up’ return on
investment (ROI) impact tracking

Step 4:
Small groups prepare
interim and final ROI
impact tracking reports
for presentation to the
stakeholder agencies

Step 3:
Small groups present
their analysis of impact
and return on
investment (ROI) to the
full D Prof group for
comment

Step 2:
Collated evidence is
passed to the small
groups for verification,
aggregation and
analysis

Step 1:
Community cluster
teams capture the
evidence of their own
learning and
community impact
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GULL is a non-profit public benefit corporation registered in California,
USA. GULL’s mandate to confer professional awards is based on a
statement of recognition offered in perpetuity and signed by the Head of
State and the Prime Minister of Papua New Guinea on 10 April 2007.
GULL is also endorsed by other Governments, Leaders and Institutions.
Web: www.gullonline.org
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